
 
 
February 13, 2024 
 
The Honorable Virginia Foxx 
Chairwoman, House Commitee on Educa�on and the Workforce 
U.S. House of Representa�ves 
2462 Rayburn HOB 
Washington, D.C. 20515 
 
The Honorable Robert (“Bobby”) Scot 
Ranking Member, House Commitee on Educa�on and the Workforce 
U.S. House of Representa�ves 
2462 Rayburn HOB 
Washington, D.C. 20515 
 
Dear Chairwoman Foxx and Ranking Member Scot: 
 
On behalf of the Texas Associa�on of Workforce Boards (TAWB), represen�ng hundreds of the private 
and public sector workforce leaders in Texas, I am wri�ng in response to the commitee’s recent 
introduc�on and considera�on of H.R. 6655, A Stronger Workforce for America Act (ASWA) to highlight 
the encouraging elements of the legisla�on, and also to express our organiza�on’s reserva�ons regarding 
core aspects of this dra� proposal. 
 
First, we commend the bipar�san efforts leading to the House Educa�on and Workforce Commitee's 
approval of the Stronger Workforce for America Act. This legisla�on offers promising adjustments to the 
Workforce Innova�on and Opportunity Act (WIOA), reflec�ng a responsive approach to the needs and 
recommenda�ons of local workforce stakeholders. 
 
The Act acknowledges the cri�cal feedback from local workforce stakeholders, making strides in several 
areas: 

• Simplifies the process for local governments to serve as one-stop operators. 
• Increases the funding cap for incumbent worker training, enhancing skill development within 

exis�ng workforces. 
• Expands opera�onal flexibility for local boards regarding one-stop centers and affiliate sites. 
• Introduces a more stable state funding mechanism for Infrastructure Funding Agreements, 

addressing long-standing nego�a�on challenges. 
• Maintains full transferability between Adult and Dislocated Worker accounts, ensuring 

adaptability to shi�ing workforce needs. 
• Adjusts defini�ons and service priori�es to beter serve Opportunity Youth, lowering the 

required percentage and broadening the scope for support. 
• Establishes a dedicated funding source for Individual Training Accounts (ITAs) for Dislocated 

Workers, directly benefi�ng local boards through formula distribu�on. 
 



While the Act incorporates several beneficial provisions, such as enhanced flexibility for local workforce 
boards and the establishment of a stable funding mechanism for Infrastructure Funding Agreements, we 
hold significant concerns regarding elements that could restrict local decision-making capabili�es and 
the breadth of services we can offer to Texas’ job seekers and employers. Specifically, we wish to 
highlight: 
 
1.  The 50% Training Expenditure Mandate for Adult and Dislocated Worker Funds: This provision 
imposes a rigid, one-size-fits-all spending requirement on local boards, hampering our ability to adapt to 
local economic condi�ons and workforce needs. It overlooks the cri�cal role of suppor�ve and 
wraparound services that are vital for enabling job seekers to enroll in, complete their training, and 
successfully transi�on into employment. 
Solution: Allow for local flexibility of service delivery to meet the unique needs of job seekers, and expand 
the definition of training to include eligible expenditures such as staff time, supportive services, and 
career navigation. 
 
2.  Increase in the Governor’s Reserve for a 'Cri�cal Industries Fund': By poten�ally diver�ng funds 
away from local ini�a�ves, this increase could diminish the resources available for delivering essen�al 
training services at the local level. This redirec�on of funds threatens to undermine the effec�veness of 
WIOA investments in building a skilled workforce tailored to the needs of Texas’ diverse regions. 
Solution: Require the deployment of the ‘Critical Industries Fund’ through local workforce development 
boards to effectively leverage federal and state resources. 
 
3.  Redesigna�on Language: The provision allowing for the poten�al consolida�on of local workforce 
development areas could erode the principle of local governance and responsiveness. It risks dilu�ng the 
focus on community-specific workforce solu�ons and diminishes the voice and impact of local job 
seekers and employers in the workforce development process. 
Solution: Allow a third option whereby local workforce areas are maintained by a unanimous vote of 
local workforce development boards. 
 
As the legisla�on moves forward, we respec�ully urge you and your colleagues to engage in a 
construc�ve dialogue aimed at refining these aspects of the Stronger Workforce for America Act. Our 
goal is to ensure the Act fully supports the ability of local workforce boards to operate with the flexibility 
and autonomy necessary to address the unique challenges and opportuni�es within their communi�es. 
 
The Texas Associa�on of Workforce Boards is commited to working collabora�vely with our na�onal 
lawmakers to achieve a reauthoriza�on of WIOA that empowers local workforce boards to con�nue their 
vital work in developing a highly skilled, compe��ve workforce. We believe that with though�ul 
revisions, the Stronger Workforce for America Act can provide a solid founda�on for the future of 
workforce development in Texas and across the United States. 
 
Thank you for considering our perspec�ve on this important issue. We look forward to the opportunity 
to work together to enhance the effec�veness of our na�on's workforce development system. 
 
Sincerely, 

 
Adrienne Cozart 
Chair, Board of Directors 


